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Abstract
The everyday practices and socio-cultural identities of migrant youth have become a focal point of

contemporary sociological research in Western countries of immigration. This article engages with

the concept of transcultural capital to frame the possibilities and opportunities embodied in young

migrants’ multi-layered identities and cross-cultural competencies in the context of an increasingly

interconnected and diverse world. By re-conceptualising diversity and difference as agentic, transfor-

mational capitals to be valued, fostered and mobilised, this transcultural approach brings to the fore

the multitude of skills, networks and knowledge that migrant youth access and develop through mul-

tiple cultural repertoires. Drawing on the narratives of migrant youth in Melbourne (Australia), this

article argues that access to different – and not necessarily oppositional – cultural systems opens up a

space for understanding the ability of migrant youth to instigate, negotiate and maintain valuable

socio-cultural connections in ways that recognise, disrupt and transform social hierarchies.
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The everyday practices and socio-cultural identities of migrant youth have become a focal
point of contemporary sociological research in Western countries of immigration (Harris,
2013; Mansouri, 2015; Reynolds & Zontini, 2016). Traditionally, much of the migration
research on youth has been dominated by a dichotomous and often reductionist emphasis
on assimilation and integration based on national frames of analysis (for an overview, see
Vermeulen, 2010; Zhou, 2014), although alternative conceptualisations have also empha-
sised the multi-faceted nature of migrant youth’s identities (Levitt & Waters, 2002a;
Suárez-Orozco & Suárez-Orozco, 2002; Werbner & Modood, 2015). Building on the
latter, and on critical debates among youth sociologists that engage with migrant
youth’s everyday experiences and practices of diversity (Butcher & Thomas, 2006;
Colombo, 2010, 2019; Harris, 2013; Nilan & Feixa, 2006; Robertson et al., 2018), this
article revisits and critically explores the concept of transcultural capital (Meinhof &
Triandafyllidou, 2006; Moskal & Sime, 2015; Triandafyllidou, 2009) as a transformative,
heuristic tool, to account for the creative possibilities and relational opportunities
embodied in migrant youth identities and socio-cultural competencies. Moving away
from the tensions and problems that have been recently associated with migration and
diversity (Abdel-Fattah, 2020; Cantle, 2012; Steiner et al., 2013), this transcultural
approach highlights the capacity of migrant youth to mobilise multiple cultural reper-
toires at different temporal and spatial points in their everyday lives (Erel & Ryan, 2018).

Drawing on interviews with first- and second-generation migrant youth in Melbourne
(Australia), this article aims to examine the agentic, transformative potential of transcultural
capital in a hyper-connected, mobile world. Based on Bourdieu’s conceptualisation of capital
as presenting itself in various forms – namely, cultural, economic and social capital – trans-
cultural capital is conceptualised and operationalised as ‘the strategic use of knowledge,
skills and networks acquired by migrants through connections with their country and cultures
of origin that are made active at their new places of residence’ (Triandafyllidou, 2009,
p. 102). Fundamentally, this takes a critical approach vis-à-vis fixed and closed definitions
of culture, identity and belonging by seeking to ‘re-conceptualise difference and diversity
as negotiable, as inter-sectorial, as strategic, and as capital’ (Hoerder et al., 2005, pp. 14–
15). Such a transcultural approach opens a conceptual space for better understanding the
ability of migrant youth to navigate difference and to instigate and maintain socio-cultural
connections that have transformative capacities across spatial and temporal terrains. This
is especially important in relation to migrant youth cross-cultural connectivity and transna-
tional mobility in an increasingly interdependent, super-diverse world (Levitt, 2009;
Robertson et al., 2018). Thus, from this transcultural perspective, the very notion of being
a ‘migrant’ has the potential to be transformed from a disadvantage to an asset (Guerra,
2008; Triandafyllidou, 2009), as ‘one of the most important practices is to be able to
cross differences and identities, to be able to sail round the multifaceted and interconnected
world without being shipwrecked’ (Colombo, 2010, p. 467).

As such, this article seeks to contribute to critical debates that challenge ‘deficit’
models of cultural and ethnic difference. Theoretically, our article draws on conceptua-
lisations that point to these complex and fluid understandings of the multi-faceted,
agentic identities of migrant youth, including research on their diverse acculturation or
adaptation strategies (Berry et al., 2006; Suárez-Orozco & Suárez-Orozco, 2002);
studies on ‘ethnic’ social and cultural capital (Modood, 2004; Zhou, 2005); the
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development of hybrid identities and cultures (Butcher & Thomas, 2006; Noble et al.,
1999); and on the embeddedness of migrant youth in transnational networks or social
fields (Levitt, 2009; Levitt & Waters, 2002a). In practice, the article also builds on empir-
ical debates on migrant youth in Australia (Butcher & Harris, 2010; Harris & Herron,
2017; Mansouri et al., 2013), which increasingly draw attention to their everyday prac-
tices in proactively navigating encounters of difference and belonging in times of
rising levels of diversity and increased social fissures.

However, the approach taken in this article goes a step further by adopting an extended
notion of transcultural capital (Meinhof, 2009; Meinhof & Triandafyllidou, 2006;
Triandafyllidou, 2009) to reflect the creative, multi-vocalities of belonging and identity for-
mation (Kalra et al., 2005; see also Cassim et al., 2020) among migrant youth embedded in
local as well as transnational social fields (Levitt et al., 2011; Levitt &Waters, 2002b). This
extended transcultural lens not only highlights that migrant youth often foster ‘multiple
ways of being and belonging’ (Moskal & Sime, 2015, p. 35) at different temporal and
spatial points in their lives, but also that the transcultural capital they may therefore be
able to access, develop and selectively deploy is a potential asset for them, and for the
local, national and transnational communities and societies in which they belong. Thus,
the extended notion of transcultural capital in this article not only captures this agentic
mobilisation of associated knowledge and cultural repertoires, but more importantly also
the capacity to selectively apply these different forms of capitals to resist social marginali-
sation and cultural oppression, and to realise individualised forms of agentic being that
connect rather than divide across cultural, national and ethnic lines.

Difference and diversity as transcultural capital

Building on existing work on the dynamics of boundary negotiation and cultural transfor-
mations in contemporary societies (Colombo, 2019; López Rodríguez, 2018), our trans-
cultural approach situates difference and diversity in positive terms with reference to the
possibilities and opportunities embodied in migrant youth’s emerging identities and com-
petencies. This recognises the potential ‘chameleonic disposition’ of those embedded in
multiple social contexts ‘for strategically rearranging one’s sense of cultural identity by
drawing from an expanded repertoire – according to the moment, context or location’
(Benessaieh, 2010, p. 28; see also Hoerder et al., 2005). This agentic framing allows
us to understand the ability of migrant youth to mobilise skills, networks and knowledge
from an array of local, regional and global cultures to develop different forms of trans-
formative transcultural capital (Meinhof & Triandafyllidou, 2006; Triandafyllidou,
2009). Notably, this framing also allows us to understand diversity and difference as
potential enablers of, rather than obstacles, to productive transcultural capital (Marotta,
2014; Moskal & Sime, 2015). We argue that, in an era of increasing mobility and diver-
sity, such capital should be understood as an asset to be nurtured and mobilised, rather
than as a source of exclusion and liability, as it is has sometimes been portrayed in the
migration and diversity literature (Cantle, 2012; Putnam, 2007).

As an analytical tool, transcultural capital includes all forms of capital identified by
Bourdieu, which are linked to membership of transnational networks and communities
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(Meinhof, 2009; Meinhof & Triandafyllidou, 2006; Triandafyllidou, 2009). In this
context, our extended approach recognises and emphasises that, while transnational
social relations and practices (that reflect a degree of direct involvement in the economic,
political and social life of the country or community of origin) may be common among
first-generation migrant youth, these relations and practices may wane and adopt different
qualities among members of the second- and subsequent generations (Klok et al., 2020;
Levitt & Waters, 2002b; Levitt et al., 2011). From our perspective however, this does not
diminish the ‘the strong potential effect of being raised in a transnational social field’
(Levitt, 2009, p. 1126) as a source of transcultural capital. Indeed, by being actively
exposed to an array of local, regional and global cultures through families and friends,
migrant youth ‘master several cultural repertoires that they can selectively deploy in
response to the opportunities and challenges they face’ (Levitt, 2009, p. 1126).

Fundamentally, this article does not assume that all migrant youth will be unequivo-
cally willing or able to access and selectively deploy transcultural capital in its various
manifestations. As noted by other migration scholars, Bourdieu’s notion of capital
enables a rich description of how different forms of capital interact with each other in
the context of broader power relations in which migration is embedded (Erel, 2010;
Erel & Ryan, 2018; López Rodríguez, 2018). As such, bounded or essentialist notions
of identity and culture may persist, as the ability of individuals and groups to contest,
negotiate and transform boundaries may be limited by their location within the matrix
of social, economic and political hierarchies (Meinhof, 2009; Meinhof &
Triandafyllidou, 2006; Triandafyllidou, 2009). Existing research demonstrates that
those who can successfully move between boundaries hold a degree of social, economic,
or cultural capital that ‘appears a necessary even if not satisfactory condition for devel-
oping transcultural capital and aspiring towards building a transcultural community’
(Triandafyllidou, 2009, p. 95). This emphasises the salience of existing social hierarchies
and power relations, and urges us to adopt an explanatory model of capital (Bourdieu,
1986), which is principally a ‘theory of privilege’ rather than a ‘deficit theory syndrome’
(Morrow, 1999, p. 760). In this context, a way forward to understand the potential of
transcultural capital conceptually, contextually and analytically is to link it to
Bourdieu’s formulation, where different forms of capital are related to and rooted in
wider structures that, if left uncontested, can reproduce social inequalities. This views
migrant youth as having the agentic capacity – however limited – to recognise, navigate
and challenge existing inequalities by engaging in creative processes of ‘disadjustment
and readjustment, of deacculturation and acculturation’ – to use Ortiz’s (1995 [1940],
p. 98) words. Nevertheless, this also draws attention to the need for broader change
among dominant social institutions and structures, whereupon diversity and difference
are reconceptualised as assets or resources to be valued, fostered and mobilised for trans-
cultural engagement (Jakubowicz et al., 2014).

Methodology

This article is based on data obtained from the first two years of an Australian Research
Council Discovery project, involving migrant youth aged 18–25, from both new and old
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immigrant communities in Melbourne (Australia), Toronto (Canada) and Birmingham
(UK). The larger study aims to understand the agentic utility of transcultural capital
for migrant youth, their communities and their wider societies. This transcultural perspec-
tive has been operationalised through a mixed-method approach. The two-pronged meth-
odological strategy includes: (i) quantitative data collected with 1384 completed online
surveys describing and measuring the nature and extent of transcultural capital among
migrant youth across Australia, Canada and the UK; and (ii) a qualitative dimension,
including multi-sited ethnographic analyses based on 119 semi-structured interviews
with migrant youth in Melbourne, Toronto and Birmingham. The interviews explored
the everyday experiences and practices of young people in these three cities, and the
skills, knowledge and networks they have developed by engaging with various cultures
throughout their lives.

This article is based solely on the data gathered through individual face-to-face inter-
views in Melbourne. This was the first site where we examined the formation of transcul-
tural capital from the perspective of young people’s lived experiences, but as we finalise
data analysis from surveys and interviews in other sites, we will expand our future analyses
to include this complementary data. The interviews used in this article were conducted with
migrant youth across Melbourne, in collaboration with the Centre for Multicultural Youth
(CMY) and Melbourne Polytechnic, which facilitated the recruitment of 39 participants. It
is important to acknowledge the limitation of recruiting participants through these multicul-
tural and educational organisations, which may mean that more marginalised migrant youth
were perhaps not represented in the research. While this may be the case with participants
recruited through CMY, which included many second-generation migrants who are now
university educated, this was to a degree counterbalanced by the fact that participants
from Melbourne Polytechnic included recent arrivals (including refugees), who have had
comparatively more limited opportunities in Australia.

Notably, while our sample was not fully representative, it nevertheless captured key
aspects of the increasing demographic and cultural diversity of Melbourne. Through pur-
posive sampling, our participants include 24 females and 15 males, of whom 29 were
first-generation migrants and 10 were second-generation migrants. For those born over-
seas, the most common countries of birth were Afghanistan and Vietnam, followed by
India, Indonesia and the USA. This sample group included participants from various reli-
gious backgrounds (15 Muslims, 11 Christians, 6 who followed other religions including
Buddhism and Hinduism, and 7 who had no religion), who had migrated to Australia for
different reasons (mostly economic or work, and political and asylum reasons). Our inter-
views with these participants were audio-recorded and fully transcribed, before being
analysed in NVivo using hierarchically structured thematic nodes. The remaining sec-
tions of this article are structured around some of the key themes emerging from this the-
matic analysis.

Managing difference and diversity in specific times and places

Despite the many challenges that migrants face in contemporary Australia – including
equality concerns, social exclusion, and racism (Dunn et al., 2018; Mansouri &
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Vergani, 2018) – most participants spoke about their ability to successfully navigate dif-
ference while living in diversity. As we explore below, this ability stands as a transfor-
mative asset through which they are able to recognise, navigate and challenge social
hierarchies by drawing from a diverse set of transcultural skills, networks and knowl-
edges. Notably, participants explained that their ability to constructively engage with,
and mobilise, different cultural repertories was place- and time-dependent. In other
words, they saw that living in a specific place at a particular time provided specific oppor-
tunities for building transcultural capital.

Almost all participants highlighted the advantage of living in a multicultural city such
as Melbourne, as the entrenched demographic and cultural diversity helped reinforce a
deeper sense of belonging. This positive view of Melbourne was often contrasted to
other ‘less’ multicultural places in urban and rural Australia. Joanne, a 20-year-old first-
generation migrant from Samoa explained how moving to Melbourne created an oppor-
tunity for interaction with her ‘ethnic’ community:

Brisbane … wasn’t as multicultural … and then [my mother] got offered a job down in
Sydney…. When the opportunity arose to come to Melbourne, because both [my parents]
found quite good jobs, we came down…. I’ve done all three … and I found that Melbourne
has been the most multicultural and accepting. Sydney was good, but I found that I hadn’t actu-
ally associated with the Pasifika community until we came down toMelbourne… and especially
down where we are, like in the south-east, there are a lot of Pacific Islander communities, not
just Samoans … and we found that we could relate to people, which was great.

Yet participants also noted the heterogeneity of Melbourne, as some areas, including
certain suburbs and educational institutions, exhibit varying degrees of socio-cultural
diversity. Ahmed, a 21-year-old second-generation migrant, stated:

I grew up in the west side and everyone… was generally from a migrant or refugee background
… and so kind of that difference was normal to me… relishing in those differences because they
kind of actually made us special and we can connect to each other…. I can see how my values
had been different to people who grew up in kind of … I guess, more monocultural suburbs of
Melbourne, where they didn’t tend to kind of see that diversity.

This spatial dimension is of critical importance, as these specific opportunities for accu-
mulating capital are afforded by the socio-cultural context of a specific place (Berry et al.,
2006; Thrift, 2008). Exposure to different cultures by living in multicultural areas, for
example, is viewed as a resource that can be converted into capital essential for develop-
ing intercultural understanding (Modood, 2004). As further explained by Sofia, a
21-year-old first-generation migrant from Ukraine, ‘the more people from different back-
grounds you interact with, you get to hear all the different world views, all of their opi-
nions and feelings on things, and that can help you grow as a person’. This type of
transcultural capital, gained through building knowledge and understanding of multiple
cultures, situates difference and diversity in positive terms, with reference to the possibi-
lities and opportunities embodied in migrant youth’s competencies. From this transcul-
tural perspective, migrant youth could be in a position of advantage (Kasinitz et al.,
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2008) where there are beneficial possibilities to engage with cultures beyond those avail-
able to some of their (migrant and non-migrant) contemporaries who live in compara-
tively mono-cultural environments in the present, as Joanne, Ahmed and Sofia
explained above.

While diversity has been perceived as a social and cultural resource to generate capital
(Modood, 2004), many structural challenges continue to negatively shape participants’
identity formation, sense of belonging and opportunities in Melbourne. Will, a
24-year-old second-generation migrant, explained how experiences of racism at school
challenged his sense of belonging in Australia, and forced him to ‘hide’ from, and
‘conform’ to, the white-majority:

Part of it is going to a very white school in high school and feeling the shame of being from a
different background or having different coloured skin and having to adjust to that environment
and essentially hide it. So in that sense that experience made me feel like I had to conform just to
survive.

Will’s experience reflects the fact that, for many Australian teachers and schools, the
ability to create a truly inclusive and multicultural environment remains limited by
the persistent superficial celebration of ethnic difference that has become dominant at
the expense of deeper and more meaningful action against racism and educational
inequalities (Watkins & Noble, 2019). Recent studies show that racism remains
rampant in schools and that experiences of racism are multiple and complex, ranging
from being identified as an ‘Other’ to being excluded or bullied based on skin colour
or other visible markers (Baak, 2019; Elias et al., 2021; Mansouri & Jenkins, 2010;
Uptin et al., 2013). Will’s narrative indicates that due to constant pressure to negotiate
his identity and adjust to White normative cultures, he felt a need to change who he was
to fit in.

Nonetheless, Will also reflected on how his identity developed and his perceptions of
his parents’ culture have positively changed over time:

in high school it was very much you’re different, you’re this chink, you’re this insert racist slur.
So in that sense, yes, the shame meant that I felt more Australian just because I wanted to hide
from that experience. I didn’t want to experience that so I engaged in self-deprecating humour
and that kind of stuff, which I don’t feel very comfortable with any more or I feel like it really
diminishes the cause, whereas now I definitely feel very much Chinese Australian.

As explained further by Will, with time he began to realise that his difference was not a
disadvantage, but rather a potential source of capital for personal growth.

I think the opportunity to actually appreciate both cultures … whether that’s through learning
the language and some history … you actually get to navigate both cultures, because if you
don’t ever get that opportunity you’re never going to be able to appreciate it, or even understand
the kind of person you could have become or the kinds of things that you’ve missed out on. I
think a lot of second-generation migrants reject [their parents’] culture and don’t give it enough
weight until it’s too late …
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This temporal dimension is also important for understanding the sense of agency of
migrant youth. Notably, the ‘spatio-temporal complexity and fragmentation of “youth
transition” and “migrancy”’ (Robertson et al., 2018, p. 206) means that agentic orienta-
tions take different forms of resistance, negotiation, valuing and choice-making. In other
words, the way migrant youth utilise resources, often under cultural and structural con-
straints, varies within the life-course of an individual (Robertson, 2021) and between
individuals of the first and second generations (Berry et al., 2006; Rumbaut, 2004).
Rather than assuming a linear time, where transcultural capital is developed and accumu-
lated routinely, we argue that our participants – such as Will – have been able to develop
transcultural skills, networks and knowledge precisely because of their relatively privi-
leged position along lines of class, race, gender and migration status. In many ways,
this reflects the fact that capital ‘takes time to accumulate and … as a potential capacity
to produce profits and to reproduce itself in identical or expanded form, contains a ten-
dency to persist in its being’ (Bourdieu, 1986, p. 15). In Will’s words:

as someone who was born here and has an Australian passport and has full working rights, I am
someone that is not held back by the system whereas I know for people who have moved here
more recently that that’s really not the case. It’s far more difficult to get a job. It’s far more dif-
ficult to get working rights, any kind of opportunity. It has to spring from some kind of creativity
or you have to have the resources already to make it happen. So I think, given the conditions that
I was brought up in … by design I am supposed to succeed …

As is evident in Will’s experiences, racial discrimination, among other forms of discrim-
ination, may limit migrant youth’s sense of belonging and their opportunities for upward
social mobility. Yet our participants expressed the view that they cannot simply rely on
external intervention and remedies, they can themselves mobilise and self-empower to
resist and limit the negative impacts on their lives.

There’s a lot of things that are actually problematic for migrants – you know, education, racism,
all of those things, but those things are not going to stop. Racism, we may wish that will stop, but
these things are ongoing, they’re not going to stop. But all you can do is, what can I do for
myself as a person? How can I change my experience, my perspective? … Because even if
you have the supports in place … you have to be equipped enough to be able to say, okay,
you know what, that is there, but I’m going to fight and I’m going to move forward and see
what I can do.

This excerpt shows the agentic capacity of Luna, a 20-year-old first-generation migrant
from Ethiopia, to face challenges imposed upon her by existing societal structures,
which constituted a powerful force against which she acted. These constraints are under-
stood as ‘mutually inscribing formations’ of agency, culture and social structures (Brah,
2005, p. 129). The young people’s complex and varied experiences emphasise how eth-
nicity/race, class, gender, age, and other social dimensions interrelate in specific times
and spaces. It is in this interrelation that the conceptualisation of these youths’ agency
should be understood. As a self-empowered individual, Luna realised that access to
opportunities and privileges might be limited for migrant youth, and therefore the only
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way to achieve social empowerment and political agency is through enhancing her indi-
vidual personhood. This reflects an awareness of structural inequalities connected to her
racialised and ethnicised position, and a degree of agency to disrupt and transform these
hierarchies.

Building socio-cultural competencies and interpersonal skills

A key theme that emerged from our interviews was the value that most participants placed
on their ability to access and deploy different kinds of cultural repertoires, and how this
allowed them to build valuable socio-cultural competencies and interpersonal skills.
Participants understood the potential of transcultural capital – the narratives of these
young people demonstrate that having knowledge of the beliefs, values and practices
of different cultures, access to diverse networks, and language and social skills, has
enabled them to build new types of capital. As further explored below, this transcultural
capital – which allows them to cross differences and engage constructively with others –
is an increasingly valuable asset for young people living in a multicultural society and a
globalised world (Colombo, 2010).

Indeed, Ahmed indicated that engaging with various cultures has been beneficial to his
life, albeit ‘indirectly’, as he put it, as it has enabled him to view the world through a
‘unique lens’ that allows him not only to navigate difference at work and on his social
life, but also to engage with, and help, others:

Maybe not directly, but … just in of itself, the fact of coming from a different background and
being kind of between two cultures. That in and of itself gives me a unique lens when I come to
work, or in social life… allows that ability to empathise with other people. I think that’s always
the main by-product…. I think it’s more of the perspective that it gives me, the values that it has
provided me in the way I look at the world.

Ahmed spoke about positive attributes resulting from being actively exposed to multiple
cultures and difference, including his ability to develop empathy and open-mindedness.
As noted further by him:

I think in two fronts, one, because you can in one regard, appreciate and understand the cultural
nuances or people’s problems often that people are going through…. And, secondly, by actually
having that emotion with different people with different cultures, it allows you to see beyond the
culture … the more people you meet, the more you realise everyone has similar fears and inse-
curities and that’s what allows you to help them. Because in many regards you’re not looking at
them through a cultural lens, you’re seeing what their problem is as a human problem and not as
a Chilean problem, a Lebanese problem, a Christian problem …

Overall, across our interviews with migrant youth, we found that most of these young
people have developed many socio-cultural competencies and interpersonal skills, such
as nuanced cultural awareness, open-mindedness, empathy towards people of different
cultural backgrounds, and reflexivity. Notably, while this form of transcultural capital
was more eloquently expressed by second-generation migrants such as Ahmed and
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Will, first-generation migrants such as Joanne also spoke about how ‘being exposed to
different things here, compared to what my parents were exposed to, or what people in
the islands are sort of exposed to’ has been an opportunity to ‘just become a bit more
open-minded, more culturally aware … and especially less judgemental about the situa-
tions that maybe I compare to my own…’. Similarly, Thu, a 24-year-old first-generation
migrant from Vietnam explained:

access to different cultures gives you a lot of perspectives, and from that, you build a stronger
understanding of things that people share with you, you don’t lock yourself into one way of
thinking…. I think having the knowledge this is how people do things and that’s their culture
and I respect that, rather than why they’re not doing it the way that I do …

This narrative suggests that diversity and difference are not sources of exclusion and dis-
advantage, but rather of transcultural capital that can be cultivated and mobilised posi-
tively as migrant youth strategically rearrange their sense of cultural identity
(Benessaieh, 2010). In this sense, young migrants possess an agentic capacity to bring
together elements from the different cultural repertoires they have access to, to form a
distinctive way of being, and to develop an ability to understand, communicate with,
and effectively interact with people across difference, to ‘challenge normative separations
or dominant hegemonies’ and prepare ‘the grounds for reflexivity and for the public
bridging of cultural differences’ (Werbner & Modood, 2015, p. xv).

However, we are careful not to romanticise the ability of migrant youth to develop
transcultural capital. As noted earlier, in the case of Will, participants’ narratives indicate
that this capital takes time to accumulate, and that it is also enabled and constrained by
broader social hierarchies and power relations in which migration is embedded
(Bourdieu, 1986). Among our participants, recent arrivals to Australia spoke at length
about practical challenges, such as their inability to have their overseas qualifications
recognised and their knowledge and skills valued by society (Kellock, 2016; Ressia
et al., 2017). Similarly, participants who grew up in Australia spoke about the challenge
of managing intergenerational divides within their own families and ‘ethnic’ communi-
ties (Mansouri & Johns, 2017; Renzaho et al., 2017), while many others spoke of old
and new forms of racism and discrimination at work or at school, which weakens their
sense of belonging and their access to opportunities (Elias et al., 2021; Wyn et al.,
2018). These barriers point to the fundamental need for dominant social and political
institutions and structures to value and foster diversity as an asset, and to transform
accordingly, in ways that truly recognise and support migrant youth (Butcher &
Thomas, 2006; Jakubowicz et al., 2014).

Mobilising of resources: networks, skills and knowledge

Having discussed aspects of the dynamics of capital formation and deployment, as well as
its valuable potential in allowing migrant youth to navigate difference, in this section we
turn our attention to some of the specific networks, skills and knowledges that our parti-
cipants draw from in their everyday lives (Triandafyllidou, 2009). Social networks,
within and outside their ‘ethnic’ communities, constituted a resource that these young
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people use to overcome challenges and achieve goals in Australia. Similarly, they draw
from cultural knowledge and social skills, including but not limited to the ability to trans-
late between cultures and to speak multiple languages. It is the combination of these net-
works, skills and knowledge that has allowed our participants – to various degrees – to
access, develop and selectively deploy transcultural capital in response to the opportu-
nities and constrains they face in their everyday lives.

Our participants spoke about the multiple forms of support they received from family,
friends, neighbours and organisations within and outside their ‘ethnic’ community
(Mansouri et al., 2013). Teachers, homework clubs and migrant centres were important
networks of support for migrant youth. Mahreen, a 19-year-old first-generation migrant
from Pakistan, explained how the Homework Support Program (STAR Club) run by
Southern Migrant and Refugee Centre (SMRC) had assisted her with her homework
and language skills. For her, access to this type of program was an opportunity to over-
come difficulty with the curriculum due to language barriers.

[People] who are born in Australia they know English. Then when we are here if it’s just the
school we can’t learn – when you are coming in homework club and SMRC that’s so good
because, like, there is more help. In class, like, there is maybe 24, 26 people…. Like, in here
there is more teacher – you can get help, yeah.

Similarly, Sofia spoke about the opportunities offered by CMY in relation to study and
employment and building networks by connecting with other migrant youth:

multicultural groups like the CMY have been a lot more helpful for developing employment…
study opportunities, or just being able to do more…. I think it’s just introduced [me] to a whole
bunch of other people who have had similar but different stories, and all kind of push each other
to grow, and point out different opportunities.

Accessing and using multiple services provided by such organisations represents
resources that these young migrant women can accumulate and convert into different
forms of capital. Homework support, including help to overcome language barriers
offered by tutors at SMRC, exemplifies a form of social capital that can be considered
‘high volume social capital’, as it is used to maximise educational benefits (Ball, 2003,
p. 83), and, in turn, can enhance the overall cultural capital of migrant youth such as
Mahreen through knowledge, skills and linguistic competencies. This cultural capital
could accrue potential benefits for her education, possibly contributing to her future aca-
demic achievement, career prospects, and as a means towards upward social mobility
(Bourdieu, 1986). In this sense, the support CMY has provided for Sofia was not only
in relation to her study and employment but also for networking and establishing relation-
ships with other migrant youth with different cultural backgrounds. For Sofia, this type of
social networking has enabled her to find commonalities and opportunities with other
migrant youth.

Furthermore, first-generation migrants spoke about how having access to a network
(mainly represented by family members who are already settled in Australia) has
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enabled them to access the labour market and find a job easily within a short period of
time. Minh, a 19-year-old first-generation migrant from Vietnam, explained:

My aunty’s friend, she introduced me to the owner. When I was in Vietnam, like I learned a little
bit about doing nails … my aunty friends, she’s working at the shop I’m working now, so she
pulled some strings and I got the job there.

Minh could adapt the skills she gained elsewhere to take advantage of job opportunities in
a new location and at a specific time. These skills, alongside access to an ‘ethnic-specific
network’ (Ryan &Mulholland, 2014), show how migrant youth utilise cultural and social
resources to build capital in Melbourne. Some studies have found that while ethnic-
specific networks may provide accommodation, jobs, information and emotional
support, and may eventually facilitate community formation and permanent settlement,
over-reliance on these social ties may reinforce social marginalisation (Patulny, 2015).
Yet this form of ‘bonding’ social capital does not necessarily impede the establishment
of ‘bridging’ social capital, as migrants can develop expansive networks beyond their
‘ethnic’ communities (Nannestad et al., 2008).

There is the example of Mary, a 21-year-old first-generation migrant from Malaysia,
who spoke about how, through the passage of time, access to networks that consisted of
predominantly White Australians helped her feel a sense of belonging and overcome
social exclusion:

I did the first year in college and all of the Australian kids were in their own gang…. I just
remember feeling really excluded. Because even at lunch times, or whatever, you could sit any-
where but I wouldn’t feel comfortable sitting with them because I wouldn’t know what to talk to
them about…. [What about now? Do you feel that sense of difference?] … I have a few
Australian friends and I have a boyfriend who is Australian…. I think that helped a lot and I
guess he’s taught me – what everything means. Because there is a lot of slang that I just
didn’t know…. Because when I met all of his friends and they were all very predominantly
White and Australian…. With him helping me it was a little bit not too uncomfortable.

Given the difficulties faced by migrants in establishing relationships with ‘locals’ (Harris
et al., 2020), having access to such networks contributed to establishing effective support
strategies for Mary: she could mobilise this network to gain knowledge about the
Australian cultural system, including exposure to and understanding of Australian
slang, which could aid with overcoming the feeling of not belonging and create local
affinities.

In addition to this array of networks, other participants talked about how engaging
with aspects of their ‘ethnic’ culture has allowed them to succeed in their social life in
Melbourne. Thu explained how she carried the ‘family-centric’ values of Vietnam with
her, ‘so you hold your family very close to your heart’:

I think because having that family-centric and caring part of me, when I hang out with my
friends, we’ve created this very family-like group of friends, that we care for each other, and
treat each other as family members, and that’s really awesome, because I know that in my hard-
ship, I have somewhere to fall to …
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Possessing cultural values that were nurtured and promoted in their country of emigra-
tion, and can be invoked in Australia to help build strong interpersonal connections
and relationships, is a key strategy that Thu used when facing potential challenges.
This is not to suggest adopting the ‘rucksack approach’ that ‘views migrants as bringing
with them a package of cultural resources that may or may not fit with the “culture” of the
country of residence’ (Erel, 2010, p. 645). Rather, the argument is that, through her reflec-
tive engagement with cultural resources of her country of origin, including values, beliefs
and norms, Thu was able to accumulate the necessary capital to ameliorate social advan-
tages in the country of immigration (Meinhof & Triandafyllidou, 2006; Triandafyllidou,
2009). This reflective engagement requires exercising agency by creating a new
‘migration-specific cultural capital’ (Erel, 2010, p. 643) that can be employed strategi-
cally in the receiving society.

Similarly, the accounts of migrant youth reported in this article indicate that access to
important skills, such as language skills gained from engaging with the cultures of coun-
tries of emigration and immigration, represents an asset not only for them individually but
also for their families, communities, and the societies in which they live. Lucas, a
21-year-old first-generation migrant from Finland explained how growing surrounded
by Finnish culture in Australia has enabled him to learn Finnish, which he could use
in combination with English to help his parents overcome language barriers in everyday
communication.

if [my parents] need to send a message or email to somebody, I’ll tell them in Finnish and then
they’ll say it in Finnish to me and then I’ll translate that to the message. My dad will do that
often, because even when he talks, he’s not too bad but sometimes he’ll use words that are
of a similar meaning but not quite the sort of thing. That’s just how he speaks.

Cultural resources, such as linguistic competencies that Lucas has accumulated in his role
as translator, represent a form of transcultural capital that can be drawn upon to overcome
challenges (Butcher & Thomas, 2006). Multilingualism constitutes a cultural capital that
allows individuals to access job opportunities and gain an edge in a globally competitive
job market for this generation (Erel & Ryan, 2018). However, Lucas’s story indicates that
he not only possessed a cultural capital that included linguistic capabilities, but also a lin-
guistic and cultural capital that gave him a sense of agency and empowerment. Lucas
believed that his father was able to interact in English, but he was not the legitimate
user of the language: ‘he’ll use words that are of a similar meaning but not quite the
sort of thing’. Linguistic capital, in this sense, is associated with the ‘right type’ of voca-
bulary when interacting with others, and the ability to understand and shift across the cul-
tural codes embedded in a language (Butcher, 2008). Bourdieu and Wacquant (1992)
suggest that it is not just proficiency in the mainstream language that is important;
rather, it is the sense of empowerment and legitimacy to get the message across and
gain benefits from meaningful interactions with others. Lucas perceived his involvement
as necessary to give credibility and provide a powerful alternative to his father. This
agentic capacity enabled him to muster cultural resources and convert them into different
forms of capitals to gain the power of multiple group membership, and to mobilise this
capital for the benefit of himself and his family.
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Conclusion

In this article, we engage with recent academic debates that challenge fixed and closed
definitions of culture, identity and belonging, and that problematise the framing of
migrant youth as a potential source of cultural tensions and social problems. The implicit
goal of our adopted transcultural approach is to reconceptualise difference and diversity
as a transformative form of capital that migrant youth can access to challenge existing
social hierarchies that would otherwise limit their agentic capacity. This transcultural
approach recognises the ability of migrant youth to negotiate difference constructively
and creatively as they engage with and draw upon an array of cultural systems across dif-
ferent settings. Furthermore, we argue that in an era of increasing mobility, diversity and
interconnectedness, this ability represents an asset, that should be recognised, valued and
fostered.

The detailed accounts of migrant youth in this paper emphasised an agentic notion of
personhood and a creative capacity to access and develop transcultural capital through an
engagement with multiple cultural systems. Furthermore, the findings show an ability
among migrant youth to deploy this capital adaptively and selectively in response to
the opportunities and challenges they face in specific moments and locations. In this
context, we emphasise the importance of time and place in the development of transcul-
tural capital, and that its formation is contingent on broader social hierarchies and power
relations in which migration is embedded. Hence, the potential for migrant youth to
develop transcultural identities and competencies is undeniably limited and undermined
by structural factors, as individuals and groups face different intersecting barriers and
opportunities that are bound by spatial and temporal constraints.

Nonetheless, this article’s empirical findings suggest that migrant youth can be in a
position of increased societal advantage where there are creative and transformative pos-
sibilities to engage with local, national and transnational elements of cultures beyond
those available to others. By moving creatively and fluidly across cultures, by drawing
proactively from their various networks, skills and knowledges, migrant youth in this
study exhibited an improved nuanced cultural awareness, open-mindedness, reflexivity
and empathy towards people of different backgrounds. They have also shown an ability
to interpret meaning across different languages and cultural codes. In this context, there
is an even greater need for research and policy agendas to recognise the authentic,
agentic capacity of migrant youth (however constrained), without losing sight of the
need for mainstream political institutions and social structures to truly recognise diversity
as an asset that can engender positive transformative change for all.

Acknowledgements

We thank Yakov Clarke-Demaj and Kim Lam for their assistance with recruitment and data collec-
tion. We also thank two anonymous reviewers for their valuable feedback to previous versions of
this article.

Declaration of conflicting interests

The author(s) declared no potential conflicts of interest with respect to the research, authorship, and/
or publication of this article.

14 Journal of Sociology 0(0)



Funding

The author(s) disclosed receipt of the following financial support for the research, authorship, and/
or publication of this article: This work was supported by the Australian Research Council
Discovery Grant (grant number DP180100786).

ORCID iD

Magdalena Arias Cubas https://orcid.org/0000-0002-9646-471X

References

Abdel-Fattah, R. (2020). Countering violent extremism, governmentality and Australian Muslim
youth as ‘becoming terrorist’. Journal of Sociology, 56(3), 372–387.

Baak, M. (2019). Racism and othering for South Sudanese heritage students in Australian schools:
Is inclusion possible? International Journal of Inclusive Education, 23(2), 125–141.

Ball, S. (2003). Class strategies and the education market: The middle classes and social advan-
tage. Routledge.

Benessaieh, A. (2010). Multiculturalism, interculturality, transculturality. In A. Benessaieh (Ed.),
Amériques transculturelles – Transcultural Americas (pp. 11–38). University of Ottawa Press.

Berry, J., Phinney, J., Sam, D., & Vedder, P. (2006). Immigrant youth: Acculturation, identity, and
adaptation. Applied Psychology, 55(3), 303–332.

Bourdieu, P. (1986). The forms of capital. In J. Richardson (Ed.), Handbook of theory and research
for the sociology of education (pp. 241–258). Greenwood Press.

Bourdieu, P., & Wacqant, L. (1992). An invitation to reflexive sociology. University of Chicago
Press.

Brah, A. (2005). Cartographies of diaspora: Contesting identities. Routledge.
Butcher, M. (2008). FOB boys, VCs and habibs: Using language to navigate difference and belong-

ing in culturally diverse Sydney. Journal of Ethnic and Migration Studies, 34(3), 371–387.
Butcher, M., & Harris, A. (2010). Pedestrian crossings: Young people and everyday multicultural-

ism. Journal of Intercultural Studies, 31(5), 449–453.
Butcher, M., & Thomas, M. (2006). Ingenious: Emerging hybrid youth cultures in Western Sydney.

In P. Nilan, & C. Feixa (Eds.), Global youth? Hybrid identities, plural worlds (pp. 53–71).
Routledge.

Cantle, T. (2012). Interculturalism: The new era of cohesion and diversity. Palgrave Macmillan.
Cassim, S., Stolte, O., & Hodgetts, D. (2020). Migrants straddling the ‘here’ and ‘there’:

Explorations of habitus and hybrid identities among Sri Lankan migrants in New Zealand.
Journal of Community & Applied Social Psychology, 30(2), 185–198.

Colombo, E. (2010). Crossing differences: How young children of immigrants keep everyday mul-
ticulturalism alive. Journal of Intercultural Studies, 31(5), 455–470.

Colombo, E. (2019). New Italians: Managing the ambivalence of living in transcultural spaces.
Voices in Italian Americana, 30(2), 43–54.

Dunn, K., Blair, K., Bliuc, A., & Kamp, A. (2018). Land and housing as crucibles of racist nation-
alism: Asian Australians’ experiences. Geographical Research, 56(4), 465–478.

Elias, A., Mansouri, F., & Paradies, Y. (2021). Racism in Australia today. Palgrave Macmillan.
Erel, U. (2010). Migrating cultural capital: Bourdieu in migration studies. Sociology, 44(4),

642–660.
Erel, U., & Ryan, L. (2018). Migrant capitals: Proposing a multi-level spatio-temporal analytical

framework. Sociology, 53(2), 246–263.

Arias Cubas et al. 15

https://orcid.org/0000-0002-9646-471X
https://orcid.org/0000-0002-9646-471X


Guerra, J. (2008). Cultivating transcultural citizenship: A writing across communities model.
Language Arts, 85(4), 296–304.

Harris, A. (2013). Young people and everyday multiculturalism. Routledge.
Harris, A., & Herron, M. (2017). Young people and intercultural sociality after Cronulla. Journal of

Intercultural Studies, 38(3), 284–300.
Harris, A., Baldassar, L., & Robertson, S. (2020). Settling down in time and place? Changing inti-

macies in Mobile young people’s migration and life courses. Population, Space and Place,
26(8), e2357.

Hoerder, D., Hebert, Y., & Schmitt, I. (2005). Transculturation and the accumulation of social
capital: Understanding histories and decoding the present of young people. In D. Hoerder,
Y. Hebert, & I. Schmitt (Eds.), Negotiating transcultural lives: Belongings and social
capital among youth in comparative perspective (pp. 11–36). University of Toronto Press.

Jakubowicz, A., Collins, J., Reid, C., & Chafic, W. (2014). Minority youth and social transforma-
tion in Australia: Identities, belonging and cultural capital. Social Inclusion, 2(2), 5–16.

Kalra, V., Raminder, K., & Hutnyk, J. (2005). Diaspora and hybridity. Sage.
Kasinitz, P., Mollenkopf, J., Waters, M., & Holdaway, J. (2008). Inheriting the city: The children of

immigrants come of age. Russell Sage Foundation.
Kellock, W. (2016). The missing link? Young people from migrant and refugee backgrounds, social

capital and the transition to employment. Centre for Multicultural Youth.
Klok, J., van Tilburg, T., Fokkema, T., & Suanet, B. (2020). Comparing generations of migrants’

transnational behaviour: The role of the transnational convoy and integration. Comparative
Migration Studies, 8(1), 46.

Levitt, P. (2009). Roots and routes: Understanding the lives of the second generation transnation-
ally. Journal of Ethnic and Migration Studies, 35(7), 1225–1242.

Levitt, P., & Waters, M. (2002a). Changing face of home: The transnational lives of the second
generation. Russell Sage Foundation.

Levitt, P., & Waters, M. (2002b). Introduction. In Levitt, P., & Waters, M. (Eds.), The changing
face of home: The transnational lives of the second generation (pp. 1–30). Russell Sage
Foundation.

Levitt, P., Lucken, K., & Barnett, M. (2011). Beyond home and return: Negotiating religious identity
across time and space through the prism of the American experience.Mobilities, 6(4), 467–482.

López Rodríguez, M. (2018). Polish migrant mothers accommodating London: Practising transcul-
tural citizenship. Ethnic and Racial Studies, 41(1), 132–150.

Mansouri, F. (2015). The multicultural challenge: Cultural, religious and political contestations.
Springer.

Mansouri, F., & Jenkins, L. (2010). Schools as sites of race relations and intercultural tension.
Australian Journal of Teacher Education, 35(7), 93–108.

Mansouri, F., & Johns, A. (2017). Social networks and perceptions of intergenerational difference
among migrant youth in Australia. Journal of Sociology, 53(1), 127–144.

Mansouri, F., & Vergani, M. (2018). Intercultural contact, knowledge of Islam, and prejudice
against Muslims in Australia. International Journal of Intercultural Relations, 66, 85–94.
https://doi.org/10.1016/j.ijintrel.2018.07.001

Mansouri, F., Skrbis, Z., Francis, S., Guerra, C., & Quek, S. (2013). Social networks, belonging and
active citizenship among migrant youth in Australia. Centre for Multicultural Youth.

Marotta, V. (2014). The multicultural, intercultural and the transcultural subject. In F. Mansouri, &
B. E. de b’Béri (Eds.), Global perspectives on the politics of multiculturalism in the 21st
century: A case study analysis (pp. 90–102). Routledge.

Meinhof, U. (2009). Transnational flows, networks and ‘transcultural capital’: Reflections on
researching migrant networks through linguistic ethnography. In J. Collins, S. Slembrouck,

16 Journal of Sociology 0(0)

https://doi.org/10.1016/j.ijintrel.2018.07.001
https://doi.org/10.1016/j.ijintrel.2018.07.001


& M. Baynham (Eds.), Globalization and language in contact: Scale, migration and commu-
nicative practices (pp. 148–169). Bloomsbury Publishing plc.

Meinhof, U., & Triandafyllidou, A. (2006). Beyond the diaspora: Transnational practices as trans-
cultural capital. In U. Meinhof, & A. Triandafyllidou (Eds.), Transcultural Europe: Cultural
policy in a changing Europe (pp. 200–223). Palgrave.

Modood, T. (2004). Capitals, ethnic identity and educational qualifications. Cultural Trends, 13(2),
87–105.

Morrow, V. (1999). Conceptualising social capital in relation to the well-being of children and
young people: A critical review. Sociological Review, 47(4), 744–765.

Moskal, M., & Sime, D. (2015). Polish migrant children’s transcultural lives and transnational lan-
guage use. Central and Eastern European Migration Review, 5(1), 35–48.

Nannestad, P., Lind Haase Svendsen, G., & Tinggaard Svendsen, G. (2008). Bridge over troubled
water? Migration and social capital. Journal of Ethnic and Migration Studies, 34(4), 607–631.

Nilan, P., & Feixa, C. (2006). Introduction: Youth hybridity and plural worlds. In P. Nilan, &
C. Feixa (Eds.), Global youth? Hybrid identities, plural worlds (pp. 1–13). Routledge.

Noble, G., Poynting, S., & Tabar, P. (1999). Youth, ethnicity and the mapping of identities:
Strategic essentialism and strategic hybridity among male Arabic-speaking youth in south-
western Sydney. Communal/Plural, 7(1), 29–44.

Ortiz, F. (1995[1940]). Cuban counterpoint: Tobacco and sugar. Duke University Press.
Patulny, R. (2015). A spectrum of integration: Examining combinations of bonding and bridging

social capital and network heterogeneity among Australian refugee and skilled migrants. In
L. Ryan, A. D’Angelo, & U. Erel (Eds.), Migrant capital: Networks, identities and strategies
(pp. 207–229). Palgrave Macmillan.

Putnam, R. (2007). E pluribus unum: Diversity and community in the twenty-first century the 2006
Johan Skytte Prize lecture. Scandinavian Political Studies, 30(2), 137–174.

Renzaho, A., Dhingra, N., & Georgeou, N. (2017). Youth as contested sites of culture: The inter-
generational acculturation gap amongst new migrant communities – parental and young adult
perspectives. PLoS One, 12(2), e0170700.

Ressia, S., Strachan, G., & Bailey, J. (2017). Going up or going down? Occupational mobility of
skilled migrants in Australia. Asia Pacific Journal of Human Resources, 55(1), 64–85.

Reynolds, T., & Zontini, E. (2016). Transnational and diasporic youth identities: Exploring concep-
tual themes and future research agendas. Identities, 23(4), 379–391.

Robertson, S. (2021). Temporality in mobile lives: Contemporary Asia–Australia migration and
everyday time. Bristol University Press.

Robertson, S., Harris, A., & Baldassar, L. (2018). Mobile transitions: A conceptual framework for
researching a generation on the move. Journal of Youth Studies, 21(2), 203–217.

Rumbaut, R. (2004). Ages, life stages, and generational cohorts: Decomposing the immigrant first and
second generations in the United States. International Migration Review, 38(3), 1160–1205.

Ryan, L., &Mulholland, J. (2014). ‘Wives are the route to social life’: An analysis of family life and
networking amongst highly skilled migrants in London. Sociology, 48(2), 251–267.

Steiner, N., Mason, R., & Hayes, A. (2013).Migration and insecurity: Citizenship and social inclu-
sion in a transnational era. Routledge.

Suárez-Orozco, C., & Suárez-Orozco, M. (2002). Children of immigration. Harvard University Press.
Thrift, N. (2008). Non-representational theory: Space, politics, affect. Routledge.
Triandafyllidou, A. (2009). Sub-Saharan African immigrant activists in Europe: Transcultural

capital and transcultural community building. Ethnic and Racial Studies, 32(1), 93–116.
Uptin, J., Wright, J., & Harwood, V. (2013). ‘It felt like I was a black dot on white paper’:

Examining young former refugees’ experience of entering Australian high schools.
Australian Educational Researcher, 40(1), 125–137.

Arias Cubas et al. 17



Vermeulen, H. (2010). Segmented assimilation and cross-national comparative research on the inte-
gration of immigrants and their children. Ethnic and Racial Studies, 33(7), 1214–1230.

Watkins, M., & Noble, G. (2019). Lazy multiculturalism: Cultural essentialism and the persistence
of the multicultural day in Australian schools. Ethnography and Education, 14(3), 295–310.

Werbner, P., & Modood, T. (2015). Debating cultural hybridity: Multicultural identities and the
politics of anti-racism. Zed Books.

Wyn, J., Khan, R., & Dadvand, B. (2018).Multicultural youth Australia census status report 2017/18.
https://www.cmy.net.au/publications/multicultural-youth-australia-census-status-report-201718.

Zhou, M. (2005). Ethnicity as social capital: Community-based institutions and embedded net-
works of social relations. In G. Loury, S. Teles, & T. Modood (Eds.), Ethnicity, social mobi-
lity, and public policy: Comparing the USA and UK (pp. 131–159). Cambridge University
Press.

Zhou, M. (2014). Segmented assimilation and socio-economic integration of Chinese immigrant
children in the USA. Ethnic and Racial Studies, 37(7), 1172–1183.

Author Biographies

Magdalena Arias Cubas is an Associate Research Fellow at the Alfred Deakin Institute for
Citizenship and Globalisation (ADI) and the UNESCO Chair for Comparative Research in
Cultural Diversity and Social Justice at Deakin University. Magdalena holds a PhD from the
University of Sydney. Her research interests include: human migration, migrant labour, and
inequality.

Taghreed Jamal Al-deen is an Associate Research Fellow at the Alfred Deakin Institute for
Citizenship and Globalisation (ADI) and the UNESCO Chair for Comparative Research in
Cultural Diversity and Social Justice at Deakin University. Taghreed holds a PhD from Monash
University. Her research interests include: inequality in education, class and migration, gender,
and ethnic and religious diversity.

Alfred Deakin Professor Fethi Mansouri holds a research chair in Migration and Intercultural
Studies and the UNESCO Chair for Comparative Research on Cultural Diversity and Social
Justice. He is the founding Director of the Alfred Deakin Institute for Citizenship and
Globalisation (ADI) at Deakin University and editor of the Journal of Intercultural Studies.

18 Journal of Sociology 0(0)

https:&sol;&sol;www.cmy.net.au&sol;publications&sol;multicultural-youth-australia-census-status-report-201718

	 Difference and diversity as transcultural capital
	 Methodology
	 Managing difference and diversity in specific times and places
	 Building socio-cultural competencies and interpersonal skills
	 Mobilising of resources: networks, skills and knowledge
	 Conclusion
	 Acknowledgements
	 References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile ()
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 5
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Average
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Average
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX1a:2003
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    33.84000
    33.84000
    33.84000
    33.84000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    9.00000
    9.00000
    9.00000
    9.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames false
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks true
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo true
      /AddRegMarks false
      /BleedOffset [
        9
        9
        9
        9
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks true
      /IncludeHyperlinks true
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


